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INCLUSIFY
Harnessing the power of uniqueness and
belonging to build innovative teams
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You feel accepted You feel valued

Incomplete Included
but you're faking it = for who you are
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You feel unaccepted You feel unaccepted

Invisible Insular
and unknown : butyou ‘do you'’

Uniqueness




The INCLUSIFY Dance
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Belonging & Uniqueness
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Business Cat

equallty can add $12 tr11110n
to global growth

Inclusion drives the benefits of diversity




My research...

How do you create
an inclusive culture?

Why don’t you do it?

What makes you feel
included?

What goes wrong?
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INCLUSIFY

The Power of Unigueness ando
Belonging to ﬁurld Imjwatwe Teams
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Design for Dissention (Learn)

I If you don’t want to !ear

different perspectives, just
send an email. If you do,
design for dissention.
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Uniqueness

S upport

c mpathy

Learn
Fair

Belonging
T ransparent
E mpower
A lign

M otivate




Take the Quiz: Inclusifyer.com
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Culture Crusader Team Player
Inclusifyer

& Fan

Meritocracy Manager
White Knight Shepherd
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Uniqueness




For Slides and to Stay in Contact

Text SanFran to Updates, Giveaways
844.476.9863 Extra Chapters, etc.

7 Dr

Stof INCLUSIFY

_J 9) h nson Tho Paswas of Uniguprass aﬂd(‘!l‘..; f"'-
Belonging 1o Build lnnavative Teamrs
| .com
p i e @ STEFANIE JOHNSON, PuD




