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Sexism? Over.

2016 
Pew Study 

of 4,602 People

Resume Studies Say 
Otherwise



Whites think that Anti-white bias 
is stronger than anti-black bias

*Disclaimer



Unconscious bias

• The ROCK STAR was unhappy with the amount of alcohol at 
the party 

• The NUN was unhappy with the amount of alcohol at the 
party

• After weighing all the circumstances, the CEO decided to 
terminate a few employees

• After weighing all the circumstances, the DRUG DEALER 
decided to terminate a few employees



Nuggies



Did folks in the 1950s think black men were 
better BB players? 1953 NBA Champions Minneapolis Lakers



CEOs



National Academy



our eyes deceive us



What the human being is best at doing is interpreting all new 
information so that their prior conclusions remain intact.” 

– Warren Buffet

Who would you hire?
Book smart female officer 
Street smart male officer 



Performance 
Evaluations

1970, the top five 
orchestras in the U.S. 

had fewer than 5% 
women.  Today, 

some… are well into 
the 30s.”

Behavioral Ecology switched to 
double blind review and there was 

a significant increase in women first 
authored publications



Performance 
Evaluations

Solo authored papers 
contribute to one’s 
chance of getting  
tenure at 8-9%

GitHub study shows that women’s code was 
accepted 4% more than men’s
Women used-gender neutral profiles 71.8% 
When it was clear she was female 62.5%



THE ABCS OF 



A.   ADMIT IT



Going blind to see the starsB.    BLOCK IT



Going blind to see the starsB.    BLOCK IT



Finalist slates

Method 
1,031 participants
4 studies: 3 experiments   
(Mturk workers, undergrads) 
and a correlational field study 
professors)
IAT to measure bias

C.  Count it



C.  Count it

By 2020 
Starbucks 50% increase of women and minorities in leadership  
Medtronic 40% women in top management and 20% minorities

By 2025
Accenture set a goal of 50% gender balance worldwide and 25% 
women managing directors



S.   Support  it



You feel unaccepted 

and unknown

UniquenessUniqueness
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You feel accepted 

but you’re faking it

You feel unaccepted 

but you ‘do you’

You feel valued 

for who you are
Incomplete

Insular

Included

Invisible

S.   Support  it



For Slides and 
to Stay in Contact

Text NCAR to 
844.476.9863

Updates, Giveaways

Extra Chapters, etc.

@DrStefJohnson
@InclusifyBook



Thank You


